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Shri Lal Bahadur Shastri National Sanskrit University

(Central University)
B-4, Qutub Institutional Area, Katwaria Sarai, New Delhi-16

aTien fasuTee Hediha RS (@r. . 7, R.)

Annual Performance Assessment Report (APAR)

JUNIOR ENGINEER (CIVIL /ELECTRICAL)

AT e, e= S e fasurea & ey

Period of Assessment from to

HTIT-1 daferes <Al
PART-I PERSONAL DATA

(Trsmar/ araffer & FFaedl UREAfAE 3HET gRT - 91T S70)
(To be filled by the Administration Section of the concerned Department/Office)

3TTABRT &7 1

Name of Officer:

1. 38,0 .3 4.

PIMS ID No.

[qar F PRTEUT AT dRIE:

Date of Joining the Service :

e fafd:
Date of Birth:

T AR 3.3/ 31357/ 37 VST aN HI & ?
Whether the officer belongs to SC/ST/OBC:

TAATH U3 H FIMAR TAGfh & T arkr@ U

Date of continuous appointment to present grade: Date Grade



16 dTH U 3R 38 W el & alrg G DES
Present post and date of posting thereto : Date Grade
1.7 Y& A IUREI 6 T 3afa: &) P &b HRUT
Period of discontinuity from duty: a) On account of Leave
g) UfAGTOT / I AIHRT HrAT b HROT
b) On account of Training/other official
Assignments
1.8 A& 3R cgaarT Gea=dT 3gdiv:
Academic and Professional Qualifications:
1.9 F Ry aderag Hre & el
Departmental Exam passed : Yes No
TaT-| Hrt o1 Figrg faavor:
PART-II : Brief description of assignments :
21 RO 3fa 3af@ & SR fFd a1 ot 3R suafkat o1 @férg faaRor SeretT 100 Qreet A & forwet i
fafre wrft &1 3o forar so |
Brief resume of work done and achievements with particular mention of the specific tasks and actions
assigned to you during the period in about 100 words.
22 fRd T 1S 3 HfARE AR AUTEIT BRI/ UE 6 T F fAABT Secr@ BT 3MaRT® 8 |

Any other additional and unforeseen assignments carried out/Initiatives undertaken worth mentioning



ATIT-N
PART-III

3.0 &7 3T IR gRT 83t IR suafREl & gFaey A R T ¥ Aedihd ¥ @A § 2 A U
RT 3.1 F Teed A rTeAfa, Il FS §, F D 3R FROT gATG?

Do you agree with the self appraisal of the officer with regard to targets and achievements. Indicate
reasons and extent of disagreement with reference to 3.1 below, if any

3.1  HUed Y H Hedidhe (Hacd 40%)
Assessment of work output (weight age 40%)

Raferofsry | gediaror urfiisny QeRI&TOT UTfRIeh T o
Reporting Authority | Reviewing Authority TEde

Initial of Reviewing
Authority

i) WT 2.1 & 3gER fGu 73 wrdf by qu
T hr AT

Extent of accomplishment of
Work assigned as per para 2.1

ii.) HUedd S HY IuTeT
Quality of output

i) 4 2.2 & AR fqvuried
ATIROT HAUTATT B Bl T el

Accomplishment of exceptional
work/ unforeseen tasks performed
as per para 2.2

qag AT
Overall Grading

3.2  dITeheh ION T Hedihel (Hecd 30%)

Assessment of personal attributes (weight age 30%)

Raféar urfRrerdy QeARTETOT UTRIeh T QALETOT OTIehRT &
Reporting Authority Reviewing Authority TETET

Initial of Reviewing
Authority

i) @& ufa s
Attitude to work

i.) SAReEIRcd hr HaET 3R
Ugdl QT

Sense of responsibility and initiative
ness

iii.) TR 3R HHAT P Uraer

Discipline & punctuality

iv.) TFIYOT PiRIeT

Communication skills

v.) O H1aeT & P e Y 81T

Capacity to work in team spirit




vi.) THAT AT H SR A P &TeTar

Capacity to work in time limit

0 0.0 et 3R aed & gy gaur
afed

IR IhITd FaeT

Inter-personal relations including
client and customer relations

R EDRIED)]
Overall Grading

3.3  UBRIcHS G&TAT & Hedihd  (Fecd 30%)

Assessment of functional competency (weightage 30%)

Rafear urfiery
Reporting Authority

GAQETOT UTfRIhIY
Reviewing Authority

qRETOT TTTRIEHRY &

TEATE
Initial of Reviewing
Authority

0. & et & ot/ afawet/
uferamatt / fafaeent 3R afanst &
TSR 3R 30 g7 E97 F 9L
HA B JIar

Knowledge of Rules/Regulations/
Procedures/Specifications and Codes
in the area of function and ability to
apply them effectively

ii. AT 3R 3THP T AT IRT
IR e v wr fafadere
RiceCl

Planning & Design, estimation,
Drawing sketching and detailing ability

iii. X, faRs ufawarfd #ct o
frgyor
(ATEIPTT FETIh! W AL 6
Analysis of Rates, extra substituted

items
(N.A. for Architectural Assistants)

Oiv. "HIT &JAAT
Coordination ability

v. @ & GGy, o4, faaaor 3R
BRG]
(ATEIPIT FETIh! W AL e
Management, organization, control

And supervision of work
(N.A. for Architectural Assistants

Vi 37IeRIT el AL e fRT,
gfgaan, afs@efierdr, demar

Dependability, intelligence,
industry, promptness in carrying out
instructions




R EDRIED)]
Overall Grading

1-10 Thel T AT -1l BT gaAT A1

Overall grading of Part-Ill on scale 1 - 10

pIED) Rarféar arfresrdy QALIETOT YTy QERI&TOT UTfRIeh T o

Grading Reporting Authority Reviewing Authority TEdIe
Initial of Reviewing
Authority

Part 3.1

Part 3.2

Part 3.3

gAY AfSar

Overall Grading:

HTIT- IV: AT Tl IOT  (HEcd oI )
PART-IV : General Attributes (Weightage not applicable)

41  gcIfasr FuAT ISR A Feafasr ¥ feogoft &

Integrity : Please comment on integrity of the officer :

4.2

Rrarfear arfdrery QALI&TOT UTfRIehIY gAEToT OISR &
Reporting Authority Reviewing Authority TETET

Initial of Reviewing
Authority

) Tareey & RRufa
State of Health

i.) 31feRr va emeTan
FuT AfAHRY Hr AR 3R 3
FFI STl afed 51 891 A
faepra e Y GoeTaT ¥ |

Aptitude and potential please
mention about the aptitude of the
officer and areas in which

he has potential to develop
alongwith training needs,

4.3 I 70 AT A Mfeged AT

Pen Picture in about 70 words :

Raiféar mfepy & sEaer

Signature of Reporting Officer

Date:
TUTA
Place :



HIT-0 gere

PART-V : REVIEW

1.) QAQETOT 1R & 31efer Tar by rafer

Length of Service under Reviewing Authority :

Iy & 3T A -l Raféer 3RER gRT $r 3m3eye 3R AR ol & wraey 7 6 7 FaAedied |
TFeAd & 23 37T Rhegl H=ITad FAedichad I7 JHCAAT A TeAd el &,paAT 30 AW H U I Fread
H 3T Hediehel BT Seold Y IR 370 UTATEIT I AR A 4 |

Do you agree with the assessment made by the Reporting officer with respect to the work output and various
attributes in Part-IIl. In case you do not agree with any of the numerical assessment or attitudes, please record
your assessment in column provided for in that Part and initial your entries

Yes No

Ny  Ad fFedar & RUfa & gcaad faator 3R aRUi & sead@ Y ?

In case of difference of opinion details and reasons for the same may be given

IV.) Ife RuteTdia 31fAeRY 31.307./31.31.311 313 TUssT 997 &t & af 389 & AV §U A Seold & 6l 31.31./37.57.571/
3=y e a9 & HTRABN & fAvure H1 Hedihd Hia 7 Raféar it 1 fPaior favuet 3R =maqut # |

If the officer reported upon is a member of SC/ST/OBC, please indicate specifically whether the attitude of
reporting officer in assessing the performance of SC/ST/OBC officer has been fair and just.

V.) Thel W TqHT AT

Overall Grading on scale 1-10

Raiféa ot & geaner
Signature of Reviewing Officer

SIFIEC]
Date:

Officer

TYTA
Place :



whepfa

ACCEPTANCE

= 3ma RafEer 3rRIBRY / gerdiaTor 3ifAerT gRT ol T Feaichet aT feetar, afe a1% §, & faavor va dedead aRoi &
Tead & | 0 FRRfY 3 e fa orferY 1-10 Ther R garar Aot awdam |

&l el

Do you agree with the assessment made by the Reporting officer/Reviewing officer and details of difference of opinion,
if any, with reasons for the same. In such case, acceptance authority will also give overall grade on a scale of 1 to 10.

Yes No
3FE (9) g 37501 (7)
Outstanding (9) Very Good (7)
3167 ( 5) 3dISTAS (0)
Good (5) Unsatisfactory (0)

al : TdpTa AR & gEdTaR

Date : Signature of Accepting Authority
TUT: ATH TAE &R A
Place : ° Name in Block Letters

Rare fir 3afd F e uearT

Designation during the period of Report




