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37T BT ATH

Name of the officer

AT au/ 371ate o1 gfddest
Report for the year/period ending



Uqd /Form

MY-Fe-FifEThra HRABN A arfifer FrRTATUEH Hedihd Rue

Annual Performance Appraisal Report of Research-cum-Statistical Officer

TR av/ 371afd @ ufadea
Report for the year/period ending ............cc.oevriiiiitiii e
dafehre azg
Personal data
ATIT--1
Part-1

(TrsTaT/ SraiTery & Foa=dl URIMATAS 3JHIT gRI T S1TT)
(To be filled by the Administration Section of the concerned Department/Office)

K13 G G o i | - SRRSO
Name of the OffiCer ...

Sed fAfY  RaA/&ARAT // TERTH s

Date of Birth (DD/MM/YYYY) ..... Lol (AN WOrdS) ..o

YT TG BT UGEITH  e.eeueeueeteseeseeneeseesesseseeseeseesessessesseseeseesessesseneeseesessessenseneanessessensens
Designation of post held

T 38 3 ReR o 1 BB W
SIEEC] Date ......ocovvvvininnnnn. Grade ...............

Date of continuous appointment in the
Present grade

TAATH UG AT 38 W =AYb & arie L 151

Present post and date of appointment thereto PoSt:.. oo, Date:...........ccceeuin....

ay A B @ reuiEufa & sraf (@ed
gfRrao7 311fE W) I 3 1M A

ufreror foram & aY 3TeT faaror &)

Period of absence from duty on leave, training
etc. during the year




HTIT-2
Part-2
o 31fRewrd @t ufadea forar S €, 386 gRT 4R 11 & forw
To be filled in by the Officer reported upon
(PUAT TATET Y X A Ugel 3HIeRIT Y <A1 § UG o)

(Please read carefully the instructions before filling the entries)

1. Py I Pt &1 ST faea”oT

Brief descriptions of duties

2. P P ST AET/ZERI/RAY TS TIF 370 forw fAuiRa fF & a1 3mus fow AuiRa ey
& 3 aRoma/aATT I1 3177 &7 7) Hraf Hr 316 g8 A MATHBAT & 3TYR W TA0 IR R
A& T ¥ A 37T IUATT IATT (3EEROT & T 310e) GHTET & forw arffies o Jietar)

Please specify targets/objectives/goals (in quantitative or other terms) of work you set for yourself or
that were set for you, eight to ten items of work in the order of priority and your achievement against
each target (Example Annual Action Plan for your Division)

TEI/3I/AT 3UTRIT

Targets/Objectives/Goals Achievements




3. (P) PUA HAE A H IR T A/ ZRAT/IAT Y iR 3 T I A1 T I Seor@ A | T
ST&T T TR 3 IS ITUTT I & ol I Iy |
(A) Please state briefly the shortfalls with reference to the targets/objectives/goals referred
to in item 2. Please specify constraints, if any, in achieving the targets.

(B) PUAT 3 FAGT BT Seold B [AAH BT AU SUATIAT 8T & 3R 37H U Qg ar o
Soold P |
Please also indicate items in which there have been significantly higher achievements and your
contribution there to.

4. PO Seo@ N 6 F1 qdadt Foizk ay 1 3rae Fula arftves faavor FuiiRa akira sr2ia welst
qy ¥ 3dd! a§ P 3¢ FAAY dd ol d4 o A A | I A& O Aawor g R I dr
af@ & I |

Please state whether the annual return on immovable property for the preceding calendar year was filled

within the prescribed date i.e. 31% January of the year following the calendar year. If not, the date of filling
the return should be given.

Date AT &1 dTel 3TTABRT & FEATER

Signature of officer reported upon




HIIT-3
Part-3

HEATeHS geffetor o fAuiRor ufadea, g: Adetor wier gRy Ream e € 51 1- 10 3 39T X el anfew STel 1 Ja@ et Aol &7 a7 10 STadd
Hoft T Sl IAT &

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10 where 1 refers to the lowest grade and 10 to the
highest)

(o afafdat &1 e @ Tee G féalt @t ware @ ug o)

(Please read carefully the guidelines before filling the entries)

(31) T fAvueA F AT (ST AT H AR 40% @IM)
(A) Assessment of work output (weightage to this Section should be 40%)

gfddea sifasry AT T gATdRR UIfISRT &
Reporting Authority (TGS HIT-5 BT ATT-2) TEATETR
Reviewing Authority (Refer Initial of Reviewing
Para 2 of Part-5) Authority
i. g F it ofguian/favg & 3raR w
Jmfea fomam arm &

Accomplishment of planned work/work allotted as per
subjects allotted

ii. F-fvuree & Aife
Quality of output

iii. fISsoTeR® AeTar
Analytical ability

iv. 3TUATETCHS B T TRYUTAT/RFY T ATeaTRIT
F

Accomplishment of exceptional work/unforeseen
tasks performed

e a1 W e et ardientor
Overall Grading on ‘Work Output’

(@) <At TAAVATHT P HeAihe (FH AT & AR 30% FIIM)

(B) Assessment of personal attributes (weightage to this Section would be 30%)

eI 3T QAT TR ATl
Reporting Authority (T=caT HIIT-5 T HIIT-2) TTRGRT & TEATER

Reviewing Authority (Refer | Initial of Reviewing
Para-2 of Para-5) Authority

i. I 3 Ut T

Attitude to work

ii. forFerd a1 ary

Sense of responsibility

iii.  3TcIRATHeA T HJI&TIT

Maintenance of Discipline

iv. FFIEOT &THATY

Communication skills

v. Aqed T

Leadership quality

Vi. Gel B AT H B T HT &THAT
Capacity to work in team spirit

vii. GHA AIROT &1 ITHIOT e & &THAT
Capacity to adhere to time-schedule

viii. TRER cIfhoTd GFaey

Inter-personal relation

ix. gAY BT vd Afhea

Overall Bearing and Personality
TR Fauan3tt X ot frerant Aofreor

Overall Grading on ‘Personal Attributes’




(@) FRTCHS &TAT  Hedih (57 TS B AR 30% T )

(C) Assessment of functional competency (weightage to this Section would be 30%)

e QeATdeliehel TTRIGRY | GeAeieiteher

HR | (T s - | R %
Reporting 2) TEATEY

Authority Reviewing Authority Initial of

(Refer Para-2 of Para- Reviewing
5) Authority

RIHA/MRREI/E Td TeTar & &7 F ufthae va 39
& T UIIIT I ATARRT

Knowledge of the Rules/Regulations/Procedures in the
area of function and ability to apply them correctly

AT b ITHR AT TeTed bl &TAT
Strategic planning ability

AT &TAT
Coordination ability

31y o R v A faa = 6 evear

Ability to motivate and develop subordinates

Ugol el Y &THAT
Initiative

UehTaiTcaTeh HETHACT WX ol eIt Hofiehior

Overall Grading on ‘Functional Competency’

-4
Part-4 HIATT
General

JAdT & AT ARG SRl 4 Jaie)
Relation with the public (Wherever applicable)
(ST &Y JTaRIHATHT BT SaRETAcd Td AR T 31fHereT oX Fuar fergoh &)

(Please comment on the Officer’s accessibility to the public and responsiveness to their needs)

EIRE

Training

(puan TSI AT gafIar vd i a7Adt 3R 3% gur 3R gig a1 2 @ 380 gfeor & faw
famrier &)

(Please give recommendations to training with a view to further improving the effectiveness and capacities of the
Officer)




3. Tareey & fTufa
State of Health

4, gcafasr
Integrity
(puar HRABRY H Feafasr w feogolr &)

(Please comment on the integrity of the officer)

3. gfddes AR gRT 3FRAGRT &1 Faed ARAwarsit fr a&dR (ST 100 <rear F), fogat
ALY 819 TG A ATHALY &1, HATURUT SUATIAT, AGcaquT IMaRISATN (Fegdl HIT- 2 Hl 3
(31) Td 37 (&) Td gl gait o ufa 3rfdgfer emfdrer )
Pen Picture by Reporting Officer, Please comment (in about 100 words”) on the overall qualities of the

officer including area of strengths and lesser strength extraordinary achievements, significant failures
(ref 3(A) & 3(B) of part-2) and attitude towards weaker sections.

6. RO & H1oT- F @3 o, @ 31K 71 7 & TR TEE & IMYR W IHT TITeIhIT AT,

Overall numerical grading on the basis of weightage given in the Section A, B and C in Part-111 of the

Report.
R for@a arer 31T & sEdier
Signature of the Reporting Officer
TYTA /Place........couenenn..
TP G H ATH: s
Name in Block letters: .................oevns
TaeaTH: oo
Designation: .........c.cooeviiiiiiiiiiii
AR /Date: ...ooeeeennnn RO T 31




Part-5

1 gaAfdeleret 31wy Hr 31T
Remarks of the Reviewing Officer
geAfdellehe 31 & 3cAeter Aarprer
Length of service under the Reviewing Officer

2. T 31T AT -3 T AT-4 H A9 ol 2T fafde=r qoit & Hoaey 3 ufddes 31 grT 6 7 Feaiehet
Q TEAT & ? T 31T IFTASRT T IATUROT SUSATIT/Aecaqul SUAudt & Ty # Fd 1 Fedihd &
TEHAT &2 (TeeT AT -3 (37) (iv.) TAT HIT- 4 (5)
(e 3T ufades 3R gRT faw T 9ot & fRell HeaTcHs Aedioe ¥ TeAd el ¢ dl PUAT 3UAT A 38 TS & bl T TAFA A &
TUT FAIHATATT P ITTER )
Do you agree with the assessment made by the reporting officer with respect to the word output and the various
attributes in Part-3 & Part-4? Do you agree with the assessment of reporting officer in respect of extraordinary
achievements/significant failures of the officer reported upon? (Ref Part-3(A(iv.) and Part-4(5)
(in case you do not agree with any of the numerical assessment of attributes please record your assessment on the column provided to you in that
section and initial your entries.)

2 et
Yes No

3. 3rHEAd i 1 FufS 3 PuaT 3HS PROUTIATT  JUT HIS T a1d &, [T 37T S dgaf=r 1 S ared o2
In case of disagreement, please specify the reasons is there anything you with to modify oar add?

4, geAfdeiTehet 3RABRY §RT HAH TEIR | FUAT AT B (RTHIT 100 2A<at #) fraat 31y i goea

TIAUATHT & AT &1 Uel o ALY 817 U 3HhT giol duli & Uit IefeT ATl & )
Pen Picture by Reporting Officer, Please comment (in about 100 words™) on the overall qualities of the officer
including area of strengths and lesser strength and his attitude towards weaker sections.




5. Gfddes & H19T-3 & Wes-q U WS -8 H faT I 7RI & ITUR W e [T HEATcHD qafiehior

Overall numerical grading on the basis of weightage given in the Section A, B and C in Part-11I of the Report.

gefdeidet 31 &b AR

Signature of the Reviewing Officer

TUT /Place.......c.c..o......
TTE ITERT T AT oo
Name in Block letters: ..................coe.

Designation: ............cccceiiiiiiiineenn

f&ATP /Date: ...oovvven ROTE BT 3T e,




