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Shri Lal Bahadur Shastri National Sanskrit University
(A Central University established by an Act of Parliament)

B-4. Qutub Institutional Area. New Delhi-l l0 016

Feedback from Alumni
(Filled feedback form, send to iqac@slbsrsv.ac.in)

Name: Mr./Ms/Mrs. ---------- ----- Age (years): Sex (M/F):
Dept.: ------Year of Study: ------------Occupation:

Address: -------Mobilc ---------- I:-nrail

Note: Your valuable opinions and suggestions are solicited for firrther irnprovenrcrrt of the University systern.

Agairrst each statement a five point scale is given. The five points are,\trortglv- Agree (SA). Agree (A), Nczrn"a/ (N),

Disagree (D) and Strongly Disagree (SD). Your responses will be kept confidential and used orrly for the stated

purpose.

Make a tick (/) mark in the appropriate cell :

sl.
#

Particulars
Strongly

__1qry9
I I feel nroud to be the student of SLBSNSU

2
The learning I had in the University is useful in
my career.

3
The developments in the university in recent

years are appreciative.

4
The new courses introduced meet

contemporary requirements.

5 SLBSNSTJ is involving alumni in its activities.

6
The alumni have a role to play in academically
strengthening the University further.

7
The alumni have a role to play in financially
strengthening the University.

8

Formation of Department wise alumni

associations is a step in the right

direction.

9

The Department administration should take

initiative to efficiently enroll and strengthen the

al umn i -associ ati o I't .

l0
Are you willing to contribute in the developnrent

of the lJniversity?

11 University handles student's grievance properly?

t2
Have you obtained sufficient technical knowledge
Both in theory & practical) at SLBSNSLJ?

Agree N er"rtral
Strongly
d isagree

c

I



ls University providing good hospitality as

lumni afler passing out'/

o you receive regular updates fiom the

niversity through Mails/Calls/SMS etc.

Suggestions for further improvement:
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Shri Lal Bahadur Shastri National Sanskrit University
(A Central University established by an Act of Parliament)

B-4. Outub Institutional Area, New Delhi-l10 016

Feedback from Parents
(Filled feedback form, scnd to iqacftrslbsrsv.ac.in)

Name: Mr./Ms/Mrs. ---------- ----------Age (years):-- Sex (M/F):
E,ducation: ----

Student Name: ----
Occupation:
Dept.:

Note: Your valuable opinions and suggestions are solicited for fufther improvement of the University system.
Against each statement a five point scale is given. The five poirrts are Strongly Agree (SA), Agree (A), Neunat (N),
Disagree (D) and Strongly Disagree (SD). Your resporrses will be kept confiderrtial and used only for the stated
purpose.

Make a tick (/) rnark in the appropriate cell :

ParticLr lars

Getting admission in the University for nty ward is a
matter of pride for me.

The admission process in the University is fair and
accurate.
My ward is improving his knowledge base through
interaction with profess.ors of the Eriversity.
The.discipl ine_in the UUIg.rlU!_ ggqd.
The atmosphere in the University is conducive lbr
learning.
There is a positive change in the behaviour of my ward
after joining the I.Jniversity.

I have great respect to the SLBSNSLJ.

SLBSNSU is one of the best [Jnivcrsities.

rn. unGirit/inroi,iiitioi, ii irC.iiiu[. r; oil.

SLBSNST] website is very informative and reglllarly
uodated.
The curriculum of the course is well designed and

romotes learnins experience of the students.
Employability is given fbcus in the cLrrricLrlunl
desisn.
Th. **i""t"* ir"".p.* h;i;;.--
Examination results are declared timely.
The [Jniversity Employees are co-operative.

Llnviersity Guest house services are good and tirlely.

Strongly
agree

Disagree
Siioi,git

Ncutral
!iWre_e

Hostel facilities are good and available when needed.

0



ducecl in the [Jniversity in recent years

are progressive.

ft e University has good number of programmes to offer.

'l'he Departmental & I{c'search f acilities tlre goocl.

[]niversity observes trttllsparenc)' in its processes.

Placement cell is sllpportive.

The University contributes to the society and has a

sitive impact in oLtr lives.

Suggestions for f'urther improvement :
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shri Lal Bahadur Shastri National sanskrit university
(A Central University established by an Act of Parliament)

Feedback from SuPport Staff
(Filled feedback form, send to iqac(alslbsrsv.ag.in)

Name: Mr./Ms/Mrs.

Designation: ------------ - Scction / Departntent: ---------- Irxperience (years):

Address: Mobile : ------------ E-mail: ------------

Note: your valuable opirrions and suggestions are solicited fbr firrther iurprovetrretrt of the University systell]'

Against eaclr statenrent a five point scale is given. The flve poirrts are Stronglv Agree (SA). Ag'ee (A), Nealral (N)'

Disagree (D) and Strongly Disagree (SD). Your resporrses rvill be kept confidential and used only for the stated

pLrrpose.

Make a tick (/) mark in the appropriate cell:

sl.# Particulars

effective.

The placement of the employees
job requirements:

LJniversity are

,s as per tt* ---

f*,liti*.* *p6[,.g c

Tiie training programmes org anized by the

University are helpful.

ft e promotion policies of the [Jniversity are

encouraging

The infrastructure

work environment

Th. employees are having clear understanding

of their roles and responsibilities.

The superior-subordinate relationships are fine.

*n*.,**PtoV.e-
and treats them well.

th. 
"PP"tt*tY 

t"
contribute for process developme-nt. 

.

The .,"ployee grievances are settled fairly.

support to the Staff and their Family members.

Strongly
agree

I

2

J

4

5

6

l

8

9

10

1l

t2

13

l4

15

Agre Ner-rtral Disagre
Strongll,"
d isagree
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S ubj ect
,/
,/

contents and qualitY

Course DeliverY Mechanism

Student Centric J'eaching

Suggestions for ftrrther irnprovement:

.l Seminars/ conference/

olloquium/ exhibition / workshop etc.

iiatr. Sir-rcly/lrrtlrtstf)' etc. based

rupport

/ E,ncouragemerrt for Cotlpetition/ [:xams/

Extension/ Itesearch ActiVities

itional readings/ learning

tridance Provided bY

he teacher.

Your regularitY in the class

d your commitrnent to learn the coLtrse.

'" 
&1' t

I 'F;
i
.;

t



Shri Lal Bahadur Shastri National Sanskrit University
(A Central University established by an Act of Parliament)

B-4. Qutub Institutional Area. New Delhi-110 016

FEEDBACK I.'ROM FACIJI-TY
(Filled feedback form, send to iqac@)slbsrsv.ac.in)

Name of the Faculty:

Note: your valuable opinions and suggestions are solicited tbr firrther itrrprovetnent of the University

system. Against each statement a flve point scale is given. 'Ihe llvc points are Strongly Agree (SA)' Agrce

(A), Neutral (Irl), Disagree (D) ar-rd Strongly Disagrec (SD) and tick (,i) in the rclc'n'ant cell. Your responses

will be kept confidential and used only for the stated purpose.

I. CURRICULUM DESIGN AND DEVELOPMENI'

Particulars
t. Boa.d of stlrdies is taking care to ensure the currency and relevance of the

programme offering.

Employabilitv is eiven wei

I am given enough freedom

development.

to contribute my icleas on cLIl'l'icr"rlttttt dcsign alld

4. The system followed by the [Jniversity

cuniculum is effective.

for the design attd developnrent of

5. The curriculum has been u ated from time to tittte.

@iinessandindustryinPGBoardsofsttldiesislrelpfulin
designing and improving the courses.

Suggestions for improvement in curriculum design and development:

II. TEACHING, LE,ARNING, E,VALTJATION & RESL,ARCH

Particulars

ffiopt.4lylbqlqlygply-1, s!&g!l-r-9-,- - -. ---- -'
Z. fne University is able to attract qqqtg11g5jqqgrys.

+ fn. fa"ulty are updating their knowledge and skills'

5- The class work is taking place as per schedute.

6. The SLBSNSIJ Central Library is4 rnqior;oUlgg e,rfbt*rt.*-- -

i. The librarv is utilized optimallv by the ltaqq!111

8. The tibrary ii utilized optimally by the research t"-h-qlutt*'."-

9=he librarv is utilized optimally bylbej!ggg!!!,--
10. The library is managed effectively
I I . The timings of the Library are convenient.

,m

ri



12. The procedure followed for acquiring new books and journals ensures right titles and

journals in the librarY_.

ffi depe4mgntare sufficient and u

t 4Jh. t.r.h.it ar. tupported withjldequlte-lgallb resoLtrces.

@glg9 u {qsgdlo-leqv ! ulrglqarc h'

tO. f n. t.u.h.r, ur..*rrtuge,l to *ga!]fn tt*i"ttt/*otkth
ILf tre iiput. in seminars /workshops/ symposia/

confbrences.

@ of the teacher (in terms of preparedness and interest in taking

c lasse s.

25. Completion of the course in a thorough and satisfactory manner'

26. Hetps stLldents in realizing their strengths and developmental needs'

Suggestions fbr improvement in'|eaching, Learning, Evaluation and Research:

I 8. The teachers are encoLlra ed to undertake extension service programmes'

ncouraged lg1gLq:lp consultancy services.

2l . ftr. merit of the teachers is reqqgnl
Iowed by the University is effective'

llowed by the [Jniversity is effective.

III. INFR{STRI.JCTTJ RE

Part ic ulars
iGbl. ;re adequate.

t Lrlty and students'

-! - &.lgqry9e4ggU+t.ry'ryrypgq (ytlgfeve r app t i c tUgI
_i ]lruLq a \lrllgUqlIlp -qgr-qlqg{i 

s o pt i m al I v

qjq!,.s f .. i I it i* q1lgy{1llgldgglqlg ! v l

1 . Roads are maintained well.

8. Water resources are adequately provided.

9. Safe drinking water is available.
10. Sports infrastructLtre is adequate.

Srrggestions for improvement in Infiastrttcture:

used.

l.
_ _ - - _ _ - - _ - _\* : _i_A.- _ __ _ _- _

l . ._lrr. .r'

!

I
IV. GOVERNANCTI

Pr,rt"r[*
L-J h.- u,t**iitration is sincerel;- putting ef'torts tbr the development of the

?
IJ nivers ity .

The administration is accessible.
-T11g 

qr"lrty trttt"tives taken up dr-rring the last academic year are contributing

tor irnprovement.
4. .fhe 

MoUs entered by the University enhance

with lnstitutions and Research Organi'zations
the scope for mutual cooPeration
of repute.
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The IQAC ir *o1L1r ;1'' I

I

ortunities and support to the faculty 
I

It_and their family members.
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